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"JfiR ■gJlrTR (f^TT ^ 
3^RcT. ^ft, 2-2 2-W^FT^ 
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30-05-2001." 

Wt^PT? 

(3RTmRUT) 

TnfeR^ U'-hl^ld 

swills] 18^H^2018 xjk28,^1939 

'TT^T TRTI^Pr XTcf fam\ f^]T\ 

WOT, ^5H41 wt, ^rar <\^ 

^UT f^w 16 vFTclit 2018 

Srt^RJrRT 

sfRFP 4-14/2017/18. — HofRFR" WR f^TTR" Sff^RPT, 1956 {^. 23 ^ 1956) 
EfRT 433 Wilder tTRT 58 ^ ^T—£TRT (l) gRT 3^T rtn" ^ cTT^ WJ ^5R, 
^PN L|l(ei4> f^FPff 3^7 cfpf^lfM ^ ^3R, ^R2TT, Pl^f^d, ^JddHH, ^ 3?^ #IT cA 3T^T 
^Tcft RPlilPld ^ feTM PlHfelfejd 1^RFf iRRff t, 3ISlfcT :- 

1. iff^r PPT. RlTdK P9TT yPTP- (l) ^ I^RPT W^>HJl<i PP7 Mlfet^ ^PPT (arftefM 3lk 
4>4dlRi|)' ^ PT^RH cRTT ^ ^ ^ ^) "f^PFT, 2018 cb^dl^l I 

(2) J^RPR W^f PipfPFTP PPP 4 g/il | 

(3) ^ RPPT 4 WTPP PT^ ^ T^oT #t I 

2. PRPTPTP- (1) fp f^TPPT 4, PTP PPT Pfp4 ^ SPPPT P ^T- 

(P?) "3Tt^mp" ^ arf^rarp #TT, wftppp PP? pric^ Pm srf^rpp, 1956 (fP. 23 
PP 1956); 

(^) "Pl^Rjp PTtel^t" ^ 3T%nP ?tpr, PNT 58 PP-PRT (1) ^ ^ stpptr, 
pap^fer, 4p7-?P~cb1R|d 3T9TPT STTPPP; 

(p) "pPtRi" ^ 3f#n?iP #n, 3ppRM ^ ppp forq ^-^p-^tter sm pfep 
"pf^fcT; 

(p) "^ifP Wf" PtaP FPIT, PPP f^PlP wqPT 4 74)cj7d PPf PP ^TT wf pfT 
f^TPP 4 cbl4x[d t STJ^it-ppT 4 pf^P pff f; 

(P.) "3Rf "4 Sff^fPRT PtPT, Wf mrp STP f^FPT ^ PPf P? TM Pt^Rki 
RlPRkl Cf^ p^pfT; 

(p) "PRTP" ^ SfMcf t, W#fTPP ^TTPP, PPffP MPTPP ^ PlPPfT PfPTP; 
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(f?) "eiNr" i\ arta^i wrnr, ^FRT ETRT; 

(^t) "arj^ft" ^ siMct t, w^r 1 

(2) ^1^ 3fk sd^lczdctrPJT, yft M^<td f t, ^ cf^t 3jaf Wt % 
"ERxflWrS ^FR Hlleict) PlJlH STf^rf^RR, 1956 (55. 23 ^FFT 1956) d ^*10 fcl^l sf^RT: 
>HH^Rlc1 11 

3. cFff'^RR ?TafT tcFPTH- (l) #0" d ^MefcJ ^ #t. # 31^-41-^5 d RlPl^ f : 

31^41-^ d ^Rnfeld 14^ f^Pft t % 4 ?TRFT ^ STjdtcFT ^ 
3TSJT4TF f, WFT ITRT ^ 3T^Tk^ ^RFT cjr^ ^ M^Fld cfSTT ^fT cllto 3^ ^fft ^Icff ^7, 

i\. vlw 1% ^irpt wiv d srf^RjpicT ^ >HRHfoid ^ vjrr^d i 

(2) d ^Rnfeid c5T d^nch^i, wrr CTSTT 4ddHH, ^tr FWR ^NT 
^ffri-WT TR wilt 3rr4?r ^ ar^rsfrd Pi^Rki wteiit ^RT aFRnf^r 
WT^FT : 

RWJ ^r wit wr Rr#RT w wferw RFFT ^ WR! 4r few wifeni 

(3) 31^41-^ 4 fe^ft MRcjJd ^ M^ld, fe4f toFPT wdwd WT 4dHHM, feWcR 
^ddHM 5^ 311ell %, eft cf^, aiFTef ^dddN 614 555 3ih4 clefdH 
4dHHM 4 t\ 4cR SflBfef WTeTT "T^W; cTW ^rfe WTT 4dHHM W5WR fe eft ^f55T 4c5T, 

4ddMM 4 Rrtct few wiferr i 

4. wff WT efewr- 3T^4t-4r d 3Tdfe^ Wcff 5^ 3T?wfeT ^4 f?, felT 4 ^flfefeeT fet Wt "TM 
wft, ferwfeT 3TWTT felft^fe" gRT iRT WfeTT : 

w fe fe?m feferfeft 4, fegfer wfewRt ^ wiw wr fedt wr wfew few ^ 
4 WI WRW, 3|^4l-4t 5f4 Weff 4 WTTWWT W? Rfeft | 

5. ^Mt wff ^ fed wwctt - 4t4t wff ^ ww fe4 3nwd wt fewfeffer w4 ^ wfe 
sVH, STSfleT •— 

(1) 3ng :- wft 5^ fe?, ^JfleFT eTW ^WR 35^ 1feTT eTW iJ^WR 35^ "fen ^ 4 
feffelfewT W fefr, few fe ww wrw etrt wRRfe ferr ^ fed few 11 

(2) ffsrfew sfemj;~ feRfr wft fe fed sfefer fearfew w^wd, ww ?trrt ^rt WRfe dw 
fe fed ^w wfer, sT^jdr-fer fe fefew (s) d fdfedw st^tr #fr ( 

(3) STRSRT :— 

fe) Fcft fe W5F iR, BfefeFW Rfe few (3T^feT Wlfeft, 3I^Rld WWWfeff 3fe 
3Rcr feffe cpff fe fed srRfiRr) 3rfdfew, 1994 (w. 21 w^t 1994) fe ww^r erw 
WWW 5R3RW feTFT gRT, el^fef, Wife few, RT^ fed I 

(w) "swfrww cdw few (H(BcHi3ff fet fdgffer fe fe^j fddw wrfer) fdwr, 1997 fe 
STJWR fetefTSft fe fed efRT feeRRT 3TRfeeT Rt Wldd t 

(W) 3TRfeeT tfeddfe fet W[fe WWT, W7 WW^ffe, Wt 3I^Rld Wllelfe, 3W^fdeT 
WFWTfdfef eTW 3TW tefe wff (dR-fetfe-few) fe fefedeT t, fet Piaffed fe foR 
vjfet wf d IdwR ffew wrdw, fdRi wq d iwfe wf, fdwr 12 fe stjwr dw? fet 

fe5 "Tjdt d 3nd fet i 

(g) 3^J4eT wrffedf. sr^jfeef wwwlfedt efW 3TW WTf (fer-ffM-few?) fe 
3PW^fdt fet, Prl'fe Wlfet "PRTRlfdw "5555 fe 35^7 R few d P^Rkl fe fed 
wfdlfe gRT wrgwr fefdei ffew ww t, 3rg^fder wrffefe. oi^lfed wwwfddt sfR 
srw ted wff (d?-fetdt-cfer7) fe fed siRte feferdf ir fdww ffew wr 
wfew I 

(w) fewr (fdwdi) srwf^dt fe fed, wff fet www Tmrwr ffeiFr fe fddfet fe 
sfjwy w sfeffer wd wrddi 
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6. snrrarar^ - Pi^Rki ^ fcP? amracn^f Pihi^k #fr :- 

(cf>) ^ m$\ ^ 1CR f^fr ^ ^Fff ^ ^ 
WH; 

fST) >H^cbK If! cj>t ^ ^rf^r ^ Pl^kl ^ fef^ smt^r ^cT ^ 
^fT ^ STRTsff; 

(^T) STeRcTT 31d4fcld ^ ^4) ^TT 3TT^WT (3TWT) 3rWRrrT, 1955 
(1955 ^T 22) c^ Sf^fTT I 

7. Mlddl ^TT 3f'|lddl ^ ^R«I ^ W^TT ^TT ^Mlddl ^ TRST ^ Pl^ftd 
MlRfcfl^ cJ>T (clPl^d^ 3TfcPT ^1J1I I 

8. Ttff 4J fcl4 9f^JT- (l) vjfef "fRff SKI Mll4 dldl ^ Rcid ?) ?RTT Pl^Rkl 
mfej^r cti: w ^(4td FJcTT f^FFT c^ ^ ^THT t cT) Pl^Rd mtelfl RlPlildd 

f4> arRrfW cj>r yfMit ^ mm m tor \ 

(2) m ^RPT, W eft ^ffcT ^fT c^|cixHlR|cb gRT tol WI^TT! 

(s) ^ wr ^ mm m f^fi vstht t eft an^r, f§f&\ ^ f4Pif4^ mm i> 4tcR, 
^FT cFT "^t mtflTcf> -^K ^ ^HHNK ^ Tf f^WFT ^ WTR" an^T aTFTf^eT 
0^(1 | 

(4) aiFT^r mm Bt^ XR, an^rr, an^ff mftm wtm afk w arRjfW ^t ^ tm 
XP^TT 1 

(5) WT ^rfcf, ^ armr? ^ ylri^Ridi x^tan A ad^w?r afcpf $ armR m ap^Wf 
xA ^ cRTK xp^Tfr I ^ft xf f^T x^f eft WTf ft ft^TT ^ aTRjMft ft BTT 
#t 1 m Pi^Rki rfrxpift ftt ftt mpfi i 

(e) Pi^.14x1 Hiteift, WT ^ m argft^r xpftn gfft d^q^id. X^PT WRH xp^ftrr bstt 
ftft ^t. Pm ^ Pl^Pd ft ftft ^[ft WRPT ftt ft XTcp ^ ftt xpiefmPr ft tcR) 
PrPmr^r ftft: 

HXd, XJB fft RfvSi i^iRRT, ftt ftTeTT "^f ^5: BTB ftt 3?fcffftfxT Xp^ >(Hftj|| | 

(7) Ptgfftr mPTcprft, arRTpfft ftt Prgfftr xsftt # xpftn, tft^T ^ B^rft bpt xrpt ^ 
^ anft Bf 1 

(s) ;bxib ^ftt x) fftftt arRjaft cpr xrR •dPHPid tftft anft ft f) ^ft Pr^fftr xpt ftt^ arteR 
yiKi xftt ft vjiidi, xjfef Tfcp jft Pr^ffti yrPfxpift xpr ^ftt uuft, ftnr fft ^ ancRifcp ^Fift, 
xpftr ft WBTB XTB ^xrmPT Bft ft vHTcTT fft aTOft ftBT ^ Pl^ffti ft fft^ dM^cfd 11 

(9) ^c#fFI^ cZTPRnfftp T^taTT xfBel ft W7B ft fttft ^ ^epepr ;- ^ftf ^f aPdPfe 
fftftt ciid ft ftft ft PpFT, fttft left ft feft BieefftTTS cmcpfnfftp xiftSTT xRBeT ft 
mm ft, arRTpfft xpr mm fftp^r ft ^xftrr i ftR-BB-ftfffter brt argft^r ft4 m, 
arrgxpT, ^rrxrarfftp xftau mm\ ftt fft^ ^rftm" mm m#\ mm ^ wm m. m 
ft^B ft aicfftft Ptgfftr xpftn ?trt 58 ftt ^-^rt (1) ft (efft) ft arft^r 
anft xpft xrft ft ^ ^trtb xpr ^4 argftspr ariftrBer xft unftft: 

xr^ m fft Pm, mm mm ft ^trtxp tRirrft mxm, mm ar^ xjftft 
xp) ftefRT m Trftxni 

(10) Bifxr eppg^ ft ftxrPm xpftpPft eft ftgft. ^rft ftmPi^cer Bft bxp xsnft #ft m msIhPi 
yfftdi, tr" ft fftxj err7^ ar^FiR tM) i 

9. ftfftfftxTB- ^rPller, ftPlfftxpr ft feR xpft T^Ruff ftt ^TeTT ft m\ xft xpiftft I M<iHfcl/ftt4t 
^Prfer xft arg^RTi, xrxpBft xft ^rm xp^ft ft q^did w<\ xft arrftfr 1 ftfft^m, fttR-B^-ftter ft 
aigftsd xaxRpr mm 4eRBpr xjcf fterPixp ft'xjdi Btft m f\ fftxrr m ^xftrr 1 cRrrP?, strt 58 xft 
x3xr-erRT (1) ft w*s (efPr) ft. aicFfer apft xnft mt ft ftxfer ^ mm wm xpr ^4 ar^ftsn ^trtxp 
ToP ft mxcT fcpxp vsnftpr I 
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10. TTfMSTT- (1) ft)# XR m Heft cfr HWT ^ Pl^cKI 1%^ HzT Sjf^T ^ Hft ^fft chMN^T 
^ foT^ XT^ftSTT "^T ^|^|| | 

(2) f^I^cf xrqfi<T HTRW ^ tR, qft ^IcHlcjRr arq^T Wf> erar TR^TT, qfr 
qq? ^ 3T%cp ?hff I 

(s) qMsmffq g%eFr strt H^TT cmr Mf f^HRftq qftsnq q^qr, xtw 
qRJH ^TNFT, WTRH HT Mq 30^?! UM, WT-xfRRT XR, afcRTlf^cr I 

(4) xftMan qft cbieiicj^r c^ qkFT qr qf^rtarr ^ afeT # f^Rft ftt w( q? qpn VTTCTT 11% 
qf^ftgfRftq ^fr ^ f^ q^ 3RRR W xjuf ^Tq ^ Xjqjftq qff f^q t HI X^T X3Tf 
^eR qft, fuRRfft X3^# qRTT9TT c^t qn^, qRT qft f^qr t qr q?, xj^ ^RT qif^cT xyq ^ 
fefXJ xgq^cfq qff t qr q? SFqsrr S^qgctq xqqr qqr t. eft qq qft^ ^qpftq xjftq fftift fftqr, 
Mcjx^d fftxqi Xjfr Rfcftqi | 

(5) wti cqfftq, fftrft qfMan $ qkiq qr ^qft srt ft ^ftqi qq^q jft^qr qqy ftr, fftqq qr 
qiRR Rhftl qqqxf qfcRR eft fcTq qjq q^t qftir | 

11. xjfthqfeT- (!) fftqq 4 ^ft Wfftt ^ft 3??qsftq X[qft ^q, 3T^ft-qR ft ^fftfeT, ftft qqf q? 
qqt^ftcf eft fftiq qRT^fqf cPT qqq qjftftr, vft^T ai^tft-qR $ (2) ft q#qT W 11 

(2) xjjq qqftqfcT eft qreqq "ft qft uTlft ftg aie^RIa xrq, Rqet ?t uTTcTT t aft? Pi^Rki qrfftqqft eftt 
qq ft, Rqi qq eftt qq" \jimi Pimm eft f|q ft anq qq> f", ?ft arr^cRT, ar^^t—qR eft 
eftfePT {3) ^ ar^TR arfftqqRqf/qqfqrfM qft clRtddl ^ft, xjqqft qfenqeft aflftelW, ftft 
qftqiRqt qft fftft qft ^RfjR/q0^ eft sfR< ftqR epftqj eRTT xjft ai^^ftl—qR ft 

^ft qqar q^q q^qr i 

(3) xjq-fftqq (4) ft apqPfe xjqfteft eft a^qftftr q^ft fq. qftftfer ^q xnftt qqfqrRqf eft qrqqff 
qq Pmrq i^F^fft x^q qft qft urqqft eft qsrq fftq cftr, ar^ftt-qR eft cftfcR {3) ft 
PiPlf^fcei qq qfti xr(- fftfqft qqRqfft cftt qiftl %, (qift qqjqnRq q^q ft qr xjq qjq ft), xjqft 
qqf qft ftqr ^ qxq eft ft), xftqr % arqq^ftt-qR eft qq^q (4) ft fftfftfes t aftq xjfr 
xaq-lftqq (4) ft arqrfcfe xjqfttft eft arjqnq fftqRq ftq ft aqft ftr: 

XR^ PfRft cf)p|to ezftftq qft xjqft qRtq cqfftq xr ^ftqef fq sfRTR qq 
arf^miq qff f^qr qnw fftr xR^ft ftqi qft aiftte arq^r xjft qjq eft f i 

(4) (ef?) Mcjlnfel ^ft feR qjq ar^qRfqr qq qqq, qarq ftftt grteftM eft ftqq ft 
qhqm-qTF-qf^yeiT (ftRq-qxq-ftlPiqRcTl) eRTT fteftq, ^eftq qq q^sf ftftt 
artoifM qq qxftqiRftf ^ft qmq ft qf^TT-qm-xaq^qqqr (ftlPiqRcft- qrqftqq-^ 
PRqftqr) eft ariHR xr f^qy qnftqr 1 

(w) a^gj%rq unfM. ar^fftq qyqqnfM qaq apq teft qftf (ftq-qftftr-^qq) ^ft fefq 
anqanq qqr Prtrr ftq, qrxHi qnqrq qRi qqrft qft Prqftf xft arqqqq qr ^qy ftsfq 
ft qrqq-qyqq tr qyrft qq Prftqft eft aqjqR ^ftn 1 

(5) qrfftfeT, ftft ^qPtqqf qft, qft qq-fftqq (3) ft qRfq qftf eftr xjq ^qft ftf afR qft qyfftfcr qft 
qq ft, qqpqfrr ^ft feR qqjcfq Wf, q^ft ftqR qRftt I ■^ftf ^qqq ftqR fftyft qnft ^ftt 
qite ^ qq? qft eft qfqpr ftcjlPl^Pd eRfT Mftlnfcl ^ft q?RR fttft qieft qeqiUleT Rfftriqf qft 
qqft eft feiq mmIki eVfl 1 

(6) q^ft ft XFfWefq qftfteTqf ^ft Hiq, arj^ftt-qR eft qftePT (3) ft xr ciRydell eft 
srt ft qxift xqiftft i 

(7) xafftfft, qqq qjrfr qft, qffftfft qft tsq? qft cflte ft qq? qfRTT? ft ftteR fft^Pki mtorft qft 
arftfftq e^ftfti 

(s) M<1hP| gRT PrgffteT, fftjffteT qftefft qRT XRft q?q ft qft Rlftftt, fftRf ?p>q ft qqft qfq 
qj^t ft anft ft : 

XR^ qfft fftftftT qiRmft, ft fftftt qrq ft qwr qft t eft fef%eT ft qqftq 
emr qq^ qqqq ftft ft wqrq ftqq qm qjft ft Bqr.qfftqTi 

(9) qM Heft/qqftqfrT ft qWT ft PfftfteT ft fefft TRenq, ftqielHlefq ft qfWT ft ftft xjnftftj 
xftqiefqiefq, xyqq fftqqy qft arqfft ft ftcR qRq ^iRfq ft qyqar yqqrq qft qftqr | 
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12. ^ fMt wz m cbi4^ci f^ff cjrfcRT ^ crf^crr, Tfcn WT CR^ ?rrte 
^ arj^fR siwr^cf crfr. ^ ^ m ^ ^ arte W^XT, Mt ^ f} ?TT$W ^u 
W0! cRrT f, cfr ciR^dl cfjy aTcjsn^r, WT WR ^ cfjr^nfM ^ fef^ WT ^ ^ 
RRRf ^T TRET ^r wm-ww m vTT^ l^lt ^ SR^TR f^RT WRT1 ^FT 

MRFISTT F>lcilFltr ^ cR^" ^ M^ia Rh^il "jft F)KU| ^ RRRRT f^TT ^TT FT, SRI 
FtMarrefR c^^iRiiX RRTRR tor vm t, ^ W ^TTRTT I 

13. vR ERt, RR^ ^RH ER 3T^FtRT SRRJRP t, R ^FT 3T^TlRT WxT f%R, ^ 3TT4^T wRt 
f^rr «ii4jii i ^ sn^r ^rRt f^rr wen t eft ^fn an^r, ^cr ^ ttftt vjii^ii i 

14. artoif^faft - Rm ^ cpRnf^ff sfRmrfW arrg, wrr^PT cb4xjiR^ ^ ^RR #ft i 

15. 3RT (1) RFPT, ^4t ytor RT F^Rt amEnReT ER^ tg FTSR itm. RR# 3?4RT 
RRhoHi wr, nRm RrRr nan rft ^ Rtonn Rrt nrr F#nT i nnr ^ 3rt nft rt Rnnft 
4 nRfte nft t, "^tt #ft, nft % ^ wrnttn ^RnrRnf wt ^Fw-nnn R crr^ ?Rff 
11 

(2) ntT-Rmn (i) 4 spnRfe RRft ^n c^ ^ ^r 4t, nm^tn ^4niR^ nft ctp; nt4 nreT 
wi-^m R nan wfrRm Rnnfcrfen Rnm, Rm ^ nnNrRnf rt ^t nRfr, araRq:- 

{^) wfRmn Rm (Rren (m^n) ^ nm nt) 

(^) ^ofWrn mm nenr Rm 

(n) BReftonn RtRr (srwrn) Rran, 2010 

(n) BRfrmrn RrfcR ^mr (anxRn) Rm, 1965 

(n) BRdRnrn RiRld ^nr (mffmrnT, Rrnmr nm ^Ritef) Rran, 1966 

is. ^TRPeRm- RTRT nRH, arRrRmn cRr qm 58 4 nwrf ^ arsmfm R# Rm 
RRft m4nRt mt rp Rmn n Rmn 4 rimmRci cr ncRnri 

17. Rnfnn.- Rrmtf ^ Rr^mr ^ rf nn^n ntnr t nt n? m^n nmn mt RrRfe 
tor RRn Rm r nnrnr RRiRnr sfRfn Btnri 

is. f^iRieO^ui - ^t Rranf R annR^ RRfr 4t mn nn n? araf nff emrm mr^nr R? n?, RRft 
mRn ^ mnR 4, RRr 4 Rnm Ft% f, Rr^Rn mRfmRt n5t ■gRn^m nan miwm nRfn mt 
^frRm Rnft t, R^ nn Rf? ^fr mpRn^t ER4 ^ ^4, TTRT nmn mi ^ sr^ntnn, anRmn 11 
wr nmn mt RrfarStmRT n^t nRfn #4ti 

19, Rmnn nan mr^Rn - Rmn 13 ^ ^amttn ^ n^ Rmn, nft Rj fn Rmnt R ^4 i^nr an, 
aRpfn sn^ Rrnnt R nner 4 RK^m RrRrt Ft nrRR : 

r^ nmR Rp^Rm Rranf R ^4tn mrfr R sntn m n5t n# mrRnf. Rmnt R 
arsftn mRt anin m n>t n^ mrRnf nmtr miM 1 

Hnfmnn R nwnoT R nm R nan srRm^nN, 
sfR. n^n. nn-nRm. 
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(f^RTT 3 

^T. Jfi. 
S 

'flcjl ^ >Ml*+ileia 
cfr "^TR 

qdPPIP 

cldP «iu>s ^ 
ctdP 

M^Icki yilti+w le^luRi 

(1) (2) (3) (4) (5) 

1. ^II^HP £|KI iW\ MRd i. yRiPi^Rki m M^^IMPI 

2. mi 15600-39100+7600 
i\^n ^II^P £\i\ cm 

3. 15600-39100+6600 3. 3ll^cW( pJK M|fe1+ PlJR 
4. xjfhT 15600-39100+5400 

5. f^PTH Trf^cr 15600-39100+5400 

6. 15600-39100+5400 

7. vHHM cbe^l"! 15600-39100+5400 

8. chMfdil 3J^ycb 9300-34800+4300 

9. cbRldil 

"^3—^cf> 

5200-20200+2800 

10. el^NId 5200-20200+2400 

11. ik—<*1 5200-20200+2400 

12. ■"HdWcb dip 5200-20200+1900 

13. RCM^ 5200-20200+2400 

14. cj'+d'?) 4750-7440+1400 

15. 4750-7440+1300 

16. ij>3—k|c|7 9300-34800+4400 

17. 9300-34800+4300 

18. 5200-20200+2800 

19. ^P! emfLixw 5200-20200+1900 

20. ylin^ 15600-39100+5400 

21. ^61^^ u\*j\m 9300-34800+4300 

22. dP'PlP'l '«M6ltlcP 5200-20200+2200 

23. 
(^.srR.sfr.) 

15600-39100+5400 

24. 9300-34800+4200 



18^R^2018 36 (5) 

(1) (2) {3) (4) (5) 

25. 5200-20200+2200 

26. 15600-39100+6600 

27. 15600-39100+5400 

28. 9300-34800+4300 

29. 3Tt^RTT 37400-67000+8700 

30. srf^raicrr 15600-39100+7600 

31. 0l4MlcH 3lft4dl 15600-39100+6600 

32. 15600-39100+5400 

33. vJM-3j|^4c1l 9300-34800+4200 

34. 9300-34800+4200 

35. ^|i|0 HHfx|?l0i^ 5200-20200+2400 

36. >HHijmd/0i4 
>d^|ii0 

5200-20200+1900 

37. (4)^) 9300-34800+4200 

38. 40p|0 5200-20200+2400 

39. cllgd x(|<H0 5200-20200+1900 

40. 5200-20200+1900 

41. Rbe^ 5200-20200+1900 

42. 

^N0 

5200-20200+1900 

43. 5200-20200+1900 

44. dJK Pl^l0 15600-39100+6600 

45. 
Plc|?l0 

15600-39100+5400 

46. 3Tf^0l4 15600-39100+5400 

47. >MI^ 3jfS|01^ 
{^k ^r.^t.^t.1^.) 

15600-39100+5400 

48. >H^N0 
^^01^(^.41.41. 
^r.) 

15600-39100+5400 

49. Tg&S •^■cwal 
krtep 

9300-34800+4400 

50. ClReO ^ClT^dl 
P)^0 

9300-34800+4200 

51. w^di Pi^0 5200-20200+2800 

52. >M^di ^44aT0/ 

>H0i4 ^rnrr 

5200-20200+1900 



36 (6) 18 2018 

(1) (2) (3) (4) (5) 

53. PdfchoHl 15600-39100+5400 

■ 

54. ^lul+l 3TtoT^/ 

*W<\ 3Tf§m^ 

15600-39100+5400 

55. ^M+4 9300-34800+4200 

56. 9300-34800+4400 

57. HIMW Pl^liHcb 5200-20200+2800 

58. ^IVJI-W vJ^T 5200-20200+2200 

59. 5200-20200+1900 

60. y'SlH 6Tf^c{JT^t 15600-39100+5400 

61. vj^lM 3f?ft5Tcf>/ 
vitlM 

9300-34800+4300 

62. TTToft 4750-7440+1300 

63. cjRtb yRiych 5200-20200+2800 

64. 0P|CO ^10 
■9r%aT^ 

5200-20200+1900 

65. yMi4 15600-39100+5400 

66. 9300-34800+4300 

67. Wf Rrercf) 9300-34800+4200 

68. cill-MIH Rw 9300-34800+4200 

69. -IWUdp Rl^cb 5200-20200+1900 

70. 5200-20200+1800 

71. TTSMeT 5200-20200+1900 

72. vdtiH Pi^y4, 5200-20200+2800 

73. x^t 5200-20200+2400 

74. VfTRT RlitSFf) 9300-34800+4200 

75. 9300-34800+4200 

76. 15600-39400+5400 

77. 9300-34800+4300 

1. fcfc^t Wf i\ "^ffcp WIT, ^RI itz-m $ sr^FTK ^nft | 

2. ^cR 9300-34800+4400 "^5 ^ TJcf ^FT+T vJ^T ^ cfeR cfT^ W. ^R-^T-^to c^t 
nrtorf^n ^ 3\$R #t i 



fcricfi 2018 36 (7) 

(f^T 4 

TT. ?f>. 
M<ll *11*1 

UTI^ cjiei c^dcii 43) >d^l CJTT yfcRRT 

8(l) 

LKIHRI EIKI 

[^RR 11(1) 

*1 cuUMH) 4) 
TIT 

UlclPi^fcM 4^ (PlilH 16 

(D (2) (3) (4) (5) (6) 

1. "TR^RI U^li^Pl0 ^41 $> 
3lf^c5T^ ^NT 
SiaicJT 
7^ 311^7f)f yRiPl^ftkl 
SKI STSIcfT SpTI ^cfT 
3Tf^0i^ cj?t 
Sl^l 

• 

2. m* SII^CKI 100% WI U^llvHpi4> 

^41 $ arf^icpTfr 

3. 75% 25% 5mRTto 
^TfT/fcMFflzr i'K4lfc14)| 
■^T 3iR|cb|^ 

4. ^ 4)P\W-i yyii'dPici) ^cii/ 
frmplk/ H^KMlfelcM ^7IT 
$ 31^14)1^ 

5. PfMH >Hf^c| - 100% - 

6. 100% — — 

7. ct)c«ij|u| 
3Tf£^T^ 100% 

— — 

8. - 100% - 

9. >H^liJch cblilldil 
3T£fl2T^/>t15l'0cr' 

— 100% 

10. et<siiHlcl - 100% - 

11. - 100% - 

12. 75% 25% - 

13. Rcr)i4 - 100% - 

14. <4x1^1 - 100% - 

16. ■^T 100% - - 

16. 
■^5—^cfj 

— 100% — 

17. 
il -S—eft 

— 100% — 



36 (8) 18 2018 

(1) (2) (3) (4) (5) (6) 

18. 
^fe—cfl^T 

67% 33% - 

19. 100% - - 

20. J|CI4H 50% 50% — 

21. 100% 

" 

22. c1ch^c}51 y&uw 
(yfi-STT^.^xFT. 

100% 

■ 

23. 
STftJcfl^l ("fr.STR. 
Sft) 

50% 50% 

24. 
31^101^ 

50% 50% — 

25. \jH^H0r 100% _ — 

26. g.'i&M elMa 1(^01^ - 100% - 

27. cNiR)0i^ 100% ^Tcfr 7T^ 
"W W •d*! % 

3r^T 4c)i 
Mc^lLHI 

28. >H^M0 
^^11^101^ 

75% 25% - 

29. "3^ STf^RMT 100% M0l 0^ 
''M ^TT ?T0T t 
rft 3R7 ^fcU ^ 
^^TTW cf?t 
vj1t44fl 

30. 100% 
^fRT W 1? 
eft ap?! ^cfj tT 

vrll^fl 

31. 0l4mcHH 
STRRTCTT 

100% 
fW vlT <101 ■§■ 
?ft apT ^cfr "4 

VJlf^fl 

32. >H^|i|0 3iRl4dl - 73% 27% 



sSrrOtH'S 18 2018 36(9) 

(1) (2) (3) (4) (5) (6) 

33. wi srf^RTcrr 95% 5% 7ff<? ^Kt cpt 
TT^T 'd0[ ^ 
dt 3RT ^q| ^ 
qq^lMdl 

34. HMRl^lcbK - 100% - 

35. 
HHRI^4>K 

100% — — 

36. 100% — — 

37. 100% - - 

38. ^0p|0 100% - - 

39. qiS'i tjid^' 100% - - 

40. 

^ f^l^) 

100% — — 

41. 100% - - 

42. 3jmkv/ 100% — — 

43. MM ^|i|0 100% - - 

44. kHHx! 100% - - 

45. dJK Pl^l0 100% ddt 0t 
fR[ W WH % 
?ft srt 
4084 IMHi cj>t 
dl^D 

46. 
P)cl^l0 

50% — 50% 

47. - 100% - 

48. ^^1^0 ^-clK-wj 
ST^TcpTft 100% 

49, 
Pl^eb 

— 100% — 

50. qR1^ 'W^dl 
Rrtef> 

— 100% — 

51. Pl^0 50% 50% 
■TTT "oTT d^>T t 
df 3rd #37 ^ 
qq^lMdl d>t 
dl^fl 



36(10) rWkW'l 2018 

(1) (2) (3) (4) (5) (6) 

52. 

<M\ 

100% 

53. 
RI&OHI artor^ 

100% — — 

54. 

^l^lcbl^l 

100% cpt ^nft 
tm w wm t 
eft 3R7 ^fcfl ^ 

tffr 

55. 
arterfr 

100% ^ q^f c5t ^ 
uTT ^01 f 

eft ST^J #n" ^ 
q^ini q?f 
^i^fl 

56. 
3I^|c5|-5) 

100% ^ q^f qfi 
qjr ^TCPT f 

cfr 
q^iiMHi q?r 

57. xIMW Pl^cb 50% 50% - 

58. 
Msicp 

100% ^ q^t qfr 
W W "TIcpT f 
rit spq 4)CJI 
M^imi q?) 

59. 75% 25% — 

60. ytlH 3jf£|cb|^ 100% qql" q4 
qrf ^Tiqq ^ 

?fr 3RT ^qr ^ 
q?t 

61. ^ycb/ 
vjeiM M^dcb 

— 100% — 

62. ^Tlcfl 100% - - 

63. ciRt^ cl^lch 100% qqt c^t q^i 
fRT vJiT Tfc^T % 
err spq ^ 

q>t 

64. c^PlCd ^-<10 
^Rrar^ 

100% 



<1^=1,1%^ 18^^2018 36(11) 

65. yNi4 100% 
¥RT W >Pfcpr % 
?fr 3p^ ^cfi 

66. 100% ^ cbt 
^RT vjfT ■:?:IcbT t" 
cit 3Rr ^ 

67. ^uf| 100% 

• 

■MftJ "q4t 
■JRT vJTf "^Tcfrr f 
eft 3RJT ^cn ^ 

vdi^ri 

68. 100% - 

69. tecb 100% - 

70. 100% — — 

71. um\(A 100% - - 

72. 'Held f^^JJTcb" 100% - - 

73. v3£IM 100% - - 

74. 100% - - 

75. ^Hl^lfJlch 
^ideb 

100% - - 

76. HuUiu\ ^B|cbi«J) - 100% - 

77. >H^|iJch Mij)c|vju| 
3j|^cbl^ 

100% — — 



36(12) 18 2018 

[fHm s 

^r. Tf>. ^ cf>T '111 -^HdH 
STT^ "^TT 

ai^fcbd^ 
3175 

d) (2) (3) (4) (5) 

i. f^r 21 cf^ 30 cpf 

TJeT PlcJI^ 
^ feR 35 

^nf) 

Rh-itl dMdl Mlkl fcl^cifcltiieiq >71 fcjltl ^ vJUlRl 

2. ^HN c|)c«L||U| 
srf^iyl 

-cT^l- _^cr_ 9b^\ Hl-^dl Wlkl R*c|f^|<v|^ $ $ 
'Hldcblcd^i vWlI^ri 

3. 
dl-l 

18 cl^ -cr^r- (1) HMdl yikl 43d ^ (10+2) 4^ 
vl4|ul. 

wm 

^i\^\ mi ^ WK 
HMdl Ulkl fc^clfcl^M-M ^ >Mld^ Mld^H 

mn cnf q^rr i 

(2) ^>41 HMdl ITM 4^77 4 ^T 
3im^/ uliiif^H 4 
r^k^HI/yHl^N^I 

(3) 4 ei^M 4 5.000 
(Key) 51% ^ ^4 qfcl (TTf% ^ 
ct)hM Mta c4 vjll^n)) 

4. -cltcf- -cf^r- 3lld4l chiHI vcJ^uf 1 

5. ^Ud^ch 
'^—dl'l 

-cltcl- -cTtcr- (1) R>4l HMdl and H^d 4 (10+2) q%sn 

5^41 44^4 qto 4 -HW f%4t 
HMdl Ulki Rl^Rj^lldq 4 +ild4> Mld^tfcH 
54 7R7H 54 qffSTT \3^4UI 1 

(2) f4>4t HMdl Ulkl 4Sd/4+yi/tf)y4^H 
(^II^U-3) MRH^ % :- 

(^) ^iy4+45) (^-41) ^4 fo4- 1^41 
^y4^H (^11^^) yn^lMd M4«I yiM 
54 ^y4^H (^11^^) 4 100 ^ qfri 
f4Hd *4 4|(rl (hRi 5> fcd4 4l^ld q^STT 
^ di^nji 

(^) ^4yd-y0 (si^uil) ^ f%q— 
37^34 Omten (^i!^u>3) wm 55 
54^7 qy ^y4^H (^II4^<3) 4 
100 yf4 Rue 5f% (5f4 ^ f%5 
cbl^id q45i di^nji 

(5) ^y4^y> ^ f^q- 

OT7 ^5 {^) 5^77 (^) 4 fciPlR^c 
• ^-41 qy ^y^H 

(Vll^u-3) MIMshH «HluIMy 557 



ismihoiO 2018 36(13) 

(1) (2) (3) (4) (5) 

(^ii^^) h ioo yRi Rue 
«J>t JlRl (Tfrf ^ eft 
v\M) 

(3) Mt HMdl yM WfT ^ ^T T^t 
afm^/yiyiRi^i ^ 
f^kHtHi/w0! m ?mr ^rer ^t y>t 
10.000 ^t (Key) yfrT ^ yfcT 
(q1% ^ ^ 

6. -cT^T- -n^r- (1) Hl^dl yikl ^ (10+2) yto 
vjcalui, 

WTT 

^Tlit ^FT7 y^tSTT ^ TTP-T f^ft 
MMdl UI+1 ^ +dld* mdye>*T 

yltsTT i 

(2) %^t (?ll^^) ^ 60 ^ yfrT 
Ri'ic ^ 4lla (^iRl «(> fel^ cfA^fld M^lfiTT 

I 

(3) f^t HMdl yi^T WTI % ^T 
afm^/ yluiRni ^f yik 
fekH)Hi/UHiumy ^ ^rer y>t s.ooo 
^t (Key) U^M yfrT ^ y>t (^ifrr y> 
feP? "^>V?lci M^l^fT eft vflftftt) 

7. UVJIH^ 

31lRh>H^) 

—cT^T- 4)4/41.^+/aiiicft. u\ chw^e^ +1^+ <^^91 
^IHI yklRi+l A" ifi Mr 
amcfr wft.y./^.iwft. /an#,^)./ 
+i^/ ^y-ii sMRicfl ^i +Hid+tar^ VIMIRT 

8. 
(^T.arr^.^T. 

21 ^ -?T^r- 4t4/4t.^/4tOT^t.(^ft.) ft Mr ft 
>Hldcli, 60% afchl "ill ^uil >nRd 

3T8M 

/ ^.ftt.^T. / +[^RT uklRl+l ft 
^MICIDIOI^ ftlfdch^lk-d/ JiRia/ ^iR&McfTl/ 
arm^M R+ft/M^iK-d/^.^^.ftl. 
^i4>H ft y^H xHRd/^H.'s'. ill widch, 
60% ar^ft irr +Hcic^ Mr ^rflcr 

SISIclT 

4t.ftt.y./4t.ftt.^T./^dl yl^ltRl+ft ft Hldib, 
ftlRith^n+d / jiRid / >hiR^+V aim^M 
RM/ atMu-d/ 4t.^.ftl,/ 4t.^cr>^i^ 
+l$+/ ft +ildcbicd>l kkHHI 
^rr ^HdH yfci^id ai'^ iii Mt 

9. Cl^^cfTl 
(^t. 

^IRn^e) 

-?ftcT- -rftcT- (cb) ^v41RiirRj| yklRi+ft/HH s^RwRo:- 
Rb'tft dl^ldl Mlkl Mlclli(cH«b ft ^fwRirr 

ft f^cTiii Mt ft Mmftft 
3T3^cfT 

3fltilRi+ yRiyui ft+yi ft ftsiRid ft ^SFfcrr 
y^iui yy cTSTT yift d4 ^i ^NI^HCI | 

srarcrr 



36 (14) UvWl. f^TT^ 18 cHclO 2018 

(1) (2) (3) (4) (5) 

(W) fcl^lH - fcb">1t HMdl Mlkl ^"WT *1 Qdtil 
Mr 1 >Hldcb wf^Ti 

10. 

(1t.3IR.3fr.) 

-?f^r- —d^cj— 1. Rh>1t Hl-^dl yiki fcl^clfcl^idAI ^ 'Hldchloix! 
^n^r 

2. 9b^ Ht^dl ^ M>V)lll45t 1 

3. M^cblRdl 1 ^MlRl/MTflMlRT ^ ^rm 3 ^1 
cf>T cUI^P^cj 

11. 

31^01^ 

(1t.3TK.3Tt.) 

-crtg- 1. HMdl Wlkl ^ -Hld^cdx! 

2. fch^ HMdl yim WTI ^ 4freliim$t 1 

3. M^jchlRdl 1 Wf§F/MrtTTf?r ^ ^TM 3 ^1 
cT?T cjJNf^cl 

12. 18 ctI -rf^T- 1. 9b-$\ ^["4dl yikl ^ ^HldcfcloW 

2. Mt Hl^dr yfkl WSTI ^ 1 

13. 21 ^ll -crtcT- 1^^ HMdl Mlkl ftwlcl^ldy ^ cjlfViT A' 
>Hldc6 vimra flail H.utt.^t/lt.V. 

14. ^T sri^RTT —d^cj— —d^c|— fcr>">1l HMdl Wlkl ^ 
f^TH/^Plchd/R^cl 1 Brcjltij M^qil^r 7TT 

3T^TT 

3T5M 

Hl-Mdl UIM 1t4. 
^rr^r (M feltMt ^ mtecrr It 
dl^lt) 

15. 18 cTl -^T- cll^cbdi 1 

srarciT 

STt^tPlch uf^iyui ^ Rlf^d 1 
♦DdRr^cTJlRdl 1 

3\WU 

^rlgKT cPT <^id>HlPtct> UHIUIM^I (^I^K 

STqcTT 

l^^ild cblRid 3ftm cjt'c^sfMd ^PHI (Blcili^) 

16. vnH^md/cbil 
*\f$\u<b 

-cT^T- -cTtcT- (1) HMdl Wlkl l^d >rr 61il>i 

(2) fch'd) *11^01 MiKI Mlfd^tjH^ ^K^TPT ^ 
tm MldilcbH 1 MdlmBr 

17. 

I
f

 
*

CT
 

-cT^cf— Rb-iTl ♦ii-iidi Ulkt Rj^qfclcjidi ^ cfl.^'d^. 
wftr 



-cWUtoTTOTST,is 20IS 36 (15) 

(1) (2) (3) (4) (5) 

18. <WPtcf) -?l^- -crtcr- (l) HI"Mdl Wlkl >A 
Mftarr \3dH 

{2) HMdl MTMT ofltARlcb TTflm ^TH 
^ A^PlM) ^5 Tf M^FTM^T 

19. -cFfc- -crt^r- (1) Rb^l HMdl Mlkl ^ ^Id^" cbtHl 
>dalluf 

(2) ^0^ ^ dl^>1 6ldl ^1^ 

20. -cT^l— -ci^r- (1) Rb^l HMdr Wlki Hdd >i) 
FSten dofl"! 

(2) 3fi^iRlM> ^ 
^ i 

21. ffe? -cT^T- -CT^T- (1) HRIdl Wkl M^d ^ 
M^tarr ddl0! 

(2) afl^lRicb y%5Fr ^R^rFf ^ ffe? ^ 
MH|U|LH 

22. 
TPT 

-^T- -?r^r- (1) Rh^ MMdl SJIkl Mdd ^ 6IM^ 
M^STT ddM 

<HCU«UC / MM 
H&Udp 

(2) 3)1^1 Rich yteui >i) ^dRl-^^IMd 
^ MH1UN^ 

23. -CT^- -cT^T- (1) HMdl Ulki Hdd i\ $\iii 
MftSTT 

(2) silalRrcp yRi^ui ^ $ 
UMIuiqcl 

24. HJK 21 -cr^r- Rh^ Hl-Mdl yikl R^cif^tlldM >fl Rp^T ^ 
Mq?IM5 'Hldchlcd^ dMlly 

25. 
ST^fcfM^f 

-?r^r- -cT^cT- R)»dl Ml-Mdl yim Ri^qRleiidM ^ 
M?r VJMTRT 

26. •Wcycii -cftcT- -cTtcf- HMdl yikl f^^Rl^ldM ^ ^cj RI5IM A" 
*1 dMlRl dyil Rb^rfl Ml^ldl MFT 

^ >M^dl R^kich MldMchH "A M^IMIRT 

27. 
M4^STCP/ 
^HM3i4 ^jII 

18 ^ -?r^r- HMdl Ml^d H^d >A RI5IH RlM^ >H^d 
FFR M^JHI vj^H ^IHI 

28. 
f^Rb'ddi 

21 ^ -cT^r- Rb^A HMdl yiki Rl^Rl^JIdM ^ to.^H.^. 
^MTRT 

29. -cftcT- -cr^r- Rh^ HMdl yiMI l^^clRl^ldM ^ WldchloK 
BMTRT Tjcf Ro^ Hi^di mki >H^i >A ch«^e>i 

A dMiRi ai^cji H^IMIRT 

30. 
M'STcfj 

18 ctf -Tf^cT- (1) Rh-Al HMdl Ulkl Add ^ AcA^d-A 
Mtan 

(2) HMdl yikl ^ ch"^ 
A dmRi /M^IHIRI dHi difBA 



36 (16) UwtaRJ 18 2018 

(1) (2) (3) (4) (5) 

31, v^M 
3T£ft^cp/ 

21 ^ HMrll yiM ^ R|^c|(4^ldi| vdtllP^c^ 
4 ^rrf^r 

32. HI el) 18 cr4 (1) Hl^dl yikl H^d 4 
^tsn 

(2) f4>41 HMdl Mlkl ^1 ^ vjaipfcl^ ^ 
mm-* 

33. rl'ocp 
yflrsT^ 

-cT^T- —cT^cJ— (1) fcb^Tl HMai yiMn H'Sd ^ 

(2) ^d ^ll^chxiui 4 ^\dp\ A" WHI"Nd 

34. -cl^- -ntcr- ^cf) RlyiJ A ^llllRclj Rrai >H^c1 M 
HMdi yiki Riwfcityid-y ^ wRl 

35. -cftcl- -cf^T- HMdl yikl A^d ^ vAc|5u^^ q^l vk4W 
^t.^t.aTT^. yl^m" cr^rr <*>^■1 % 

^jlyiRr #TT -ciifBA 

36. yiiVi^iidi -cT^- -cT^r- HMdl Mlkl A-dd A l^dH •df^d 
Hxl41l \3cdlui 61*11 

37. Tfarqrel 21 cf4 -cTt^r- RhAl HMdl Mlkl fcl^cifA^lld-y A ^^Id-!! 
R5IH A wf^r 

38. ^3trFT f^2T^ -cT^T- -r^cT- M HMdi yiki Ri^fAtiTd^ v^aiPic^ 
A v3MI% 

39. MCqi-?! 18 cr4 —cT^cT— Hl^dl yikl A>6d *1 *m *\cbv<i$\ M^l 
vidl4 m\ R>41 HMdi yw >H^I A 

A yHI^I Md 6lHI "dlfBA 

40. TcR Pl^STcp -?r^r- -cftcl- Rh^A HMdi uiki -A Rif4d ^PiiiRn A 

41. 21 cr4 -cr^r- RhAl HI"Udl yikl R)yc|f4^ldiJ A *Hldcb vlMlRl 

42. am* -Cltcl- -eT^- RhAl HMdl yikl R^fclilldiJ A M-illcixJU! A 41. 
M^lcl^ui 
31^cb|^ 

c4). cm vimRf 



2018 36 (17) 

sn^rt - w 
(f^m n 

^r. tp. 
MINI % 

M4 M4lHRl 45) vaH) ^ WePT (2) ^ 
vilcviRsid 
M^INR ^ fcr4, 

cfldH (3) ^ 
3 fed Rid m 
#rT 4>r ^4dH ^4 

(D (2) (3) (4) 

1. ^R)4, P(J|H/^lMiW 3ll^4>l'?l 5 44 01 01414.44 

2. Pl4IH -FlRlci 4)l4lcl4 314)414? 5 cpf 4>T 01414,44 

3. >H^I44> 4>l4ld4 3l4l«14j/>H6l44> "Cfe - ^4> 5 44 01 44413,44 

4. >H6I44> ii^/^IMId/R*^ 4>lM>! 5 citf 0| 0141344 

5. elxlsllMlcH ^1^144) 5 44 4>l *141344 
l?cf el*a( yRlRrT 

6. tfSRJcb ilS—4lH 5 44 01 0141344 

7. ^61^14) it^—cTH ^ ^4 ^"11 4^1^, dl ?RJ>I 
^^tSTT vdoiM Bt t 

5 4^ 01 014I344 

8. ^BI44> 4^-414 5 "4^ 01 014134^ 

9. <mc1^ 5 4^ 01 014I344 

10. yflyekdcb ^fly^cb 5 4^1 01 0141344 

11. ^ritJcl<Sjcr) ■!)•&—414 5 44 01 0141344. 

12. ^flycl^ch jk-dM ^4"! 414^ 5 44 01 0141344 

13. hHBI44> ylni^ (V4.3n"^>H. ^^HIRH^C;) 5 44 01 0141344 

14. MjH>HMchr (^.8jK. 
311.) 

M14,4M4' vHRlcpl"?! 5 "44 01 0141344" 

15. 31^CM^ ^144? 5 44 01 0141344 

16. el^lRcbl^ 5 44 01 0141344 

17. ol^lRcbl^ >HBI44> 3lRi45i^ 5 44 01 0141344 

18. ^ll^cbl^l el<9iHlc1 5 44 01 0141344 

19. ^ 3i^iJdr SfeJtSFT STf^RRTT 5 cpf 0T 0141344 

20. Sl^aFT Slf^RTcTT 4>r4Mld4 31151441 (RrRld/A4)Pl4>cH/14^cl) 5 44 0| 0141344 

21. 0i4m<?N 3)R4di xHBI44> 3l(5|4dl (RlRld/A4?R4>d/14^cl) 5 44 01 0141344 

22. ^61445 ^(^ildl 4M 3lP)4cll/4l4R44>K 10 44 01 014I344 

23. vJtf 3#RTdT 4)l4 >HBI44>/ ^44MM 10 44 01 014I344 

24. •HNR,44>K >iHBI443 HI4R44)K 5 44 01 0141344 

25. TcfRSZf 3Tf^cf>rf) (^.4t.4). 

W) 
^£144) ^-ciK-yZf 344014 (^4.4).4t.^.) 5 44 01 014I344 
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(1) (2) (3) (4) 

26. arftoT^ (^t? ^r. 
#r.fr.w.) 

5 ci4 d>l chidi^'Hd 

27. •W^fdl f^tSTcp cjRto ^"Ccidl 5 cpf cR 

28. clto WEQiclT f^flaFf> ■wtwai Pl^artp 5 cpf c}7| 

29. >w^ai f^taPfj wt^cii H4c)d<i>/-d^i^ <?4,jH 5 cjtf cbl cj>|^Hct 
^ Hl-ddl 3TM 

M^ldlRr STRcJ? cfTf 
yi^fd^al if yiii4!! 

30. sri^fcRT?! / "dMdl 
srftoiff 

/dnfcd ^iRtcf)!^ 5 ii tpr cfjRit^m 

31. -d^ldcb ST^Plf) 5 cji cjiT cprtft^fcr 

32. 'H^fcd <}iy 3l^|cbl^ 5 cr4 ^>1 

33. yMW Pi^* ^M'td "34—Pi^lar^ 5 d4 ^>1 dJldl^dcl 

34. 'd6i'4<^ Pi^lai^ 5 ^4 cfjr cf)itif^4Tcr 

35. -dei^1^ Pi^cn ^ ch4di^. uil m< 
^rffan if 

5 cjtf cf)| 

36. vJtlH 31^|ch^ vj^JH <M41ych 5 c^ cjiT cR^f^Tcr 

37. <dVH arsJter^ vd^M Pl^yct) 5 Ci4 d'l CHl^f^dCJ 

38. crto cl^i^ yf^iai<h chPl^ M\<i> yRiyc|> 5 cfi cm cnidl^^fcr 

39. cijl^ldl tel Rrnin 4 ydfeld 
yiddldf ^ SJ^-dK 

40. oqi-iS^mi vi^d ^ff Rlftldi/ .y^lNMICjcf) $m li'HIM 4 ydfeid 
yieldIdf ^ 

41. vJ'cd ^Tjft flr5Tcf) >H^ldcb tol Rl'HIM 4 ydfeld 
yicidMf ^ SI^K 

42. qqjcj^uj grftorft ^^Idcb qijId>!U| 3<Rlchl^ >H^ld4> ydldH!ul 
STftJcfjT^f ^ WT ^ 5 

43. Pl^lcb ■d^lifch fd^ld> 5 c^ cjjj <^i4 ^ryrcr 

(1) et^JNld $ ^ ^ ^ I dcM^lcl, ^TBTW ^ ^ 
W^f> ^S-cf^T ^ ^ uTT^t I dcq^lcj ^>ri cto ^ iR, ^ Rl^t t 

(2) tor^FT ^ ^ grt ctstt dcM^ict wra^ toa^ imzt ^ ^fr 
cltoto Mdlnfcl ^ WTTT ^ *RT Rltol 
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^ff^R/STI^T ^ 3T#T ^f ^ feR ^TfcT 
[f^RPT 8 (4) ?f9TT 11 (1) ^fW] 

TTcf feR ^rfrf 

($&) c^t mterRcTT ^ 3?^ w«fmr ;- 

(1) 3Ti^r 

(2) ^rl^RT f^TFTTe^ar 

(3) WcTTcfci), •FT^FT W fcfc^RT cf>f 

vjft vJF cj^f ^ PlH cpT *1^1 gVll 

(4) 3TT^xT HIHlRhrl 3Tfto^ 

(5t) 3TRpRT ^ ^ 3T£fFT W-aTFHT :- 

(1) 3FR Sn^fvT m ncSMI^CW 

(2) fcMPTTKTsr (v5TBT iRT uTFU t) 

(3) OTTgcRT sfM HIHlRhd 3P^ fcTHTWiaf 

(4) 3rr^T ^RT dIHlRbd srftJcpRt 

ar^ar 

sfKrar 

■^T^f 

- vHcj^W >dRld ^RTtvjfcJj 

^RIT TFT^?, f^W 16 vRc^t 2018 

fFTRF IR? 4-14/2017/18.   "HRcT ^ ^FTFT 348 7TO (3) ^ STJfTRT ^ ^ 
tcTTFT ^ arfSR^RT sbHI^h W 4-14/2017/18, 16-01-2018 tfTF ^IWRef ^ 
^ is'd^KI Mc|>|Rid tor RRn tl 

^ WRTcT ^ ^ ^ cfSTT Sjt^lt^HK, 
STR. WCT. ^r-^Ricr. 
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Naya Raipur, the 16th January 2018 

NOTIFICATION 

No. F 4- 14/2017/18. — In exercise of the powers conferred by sub-section (1) of Section 58 read with 
Section 433 of the Chhattisgarh Municipal Corporation Act, 1956 (No.23 of 1956), for regulation of the set-up, 
strength, appointment, pay-scale, allowances and other conditions of service of officers and employees of the 
Municipal Corporations, the State Government hereby makes the following rules, namely 

RULES 

1. Short title, extent and commcncement.-(l) These rules may be called the Chhattisgarh Municipal 
Corporation (Appointment and Terms and Conditions of Service of Officers and Employees) Rules, 
2018. 

(2) It shall extend to the whole State of Chhattisgarh. 

(3) These rules shall come into force from the date of their publication in the Official Gazette. 

2. Definitions.-(l) In these rules, unless required otherwise by the context,— 

(a) "Act" shall mean the Chhattisgarh Municipal Corporation Act, 1956 (No.23 of 
1956); 

(b) "Appointing Authority" shall mean the Mayor-in-Council or the Commissioner, as 
the case may be in terms of the proviso to sub-section (1) of Section 58; 

(c) "Committee" shall mean the Committee constituted by the Mayor-in-Council for 
selection of the candidates; 

(d) "Dying Cadre" shall mean such category of the sanctioned posts in the set-up of the 
Corporation as is working in the Corporation but not reflected in Schedule-I; 

(e) "Other Agency" shall mean any agency specified by the State Government for direct 
appointment to the posts in the Corporation; 

(f) "Government" means the Government of Chhattisgarh, Urban Administration and 
Development Department; 

(g) "Section" shall mean the relevant Section of the Act; 

(h) "Schedule" means the Schedule appended to these rules. 

(2) Words and expressions used herein, but not defined shall have the same meaning as 
respectively assigned to them in the Chhattisgarh Municipal Corporation Act, 1956 (No. 23 of 
1956). 

3. Categorization and Pay Scales. — (1) The posts included in the service shall be such as are 
specified in Schedule-I: 

Provided that the posts included in Schedule-I against which a remark is stated are subject to 
the approval of the Government, shall be deemed as included, only after such approval is granted by 
the Government and from such date and on such conditions, if any, as the Government may notify in 
this regard. 

(2) The categorization of posts included in the service, their strength and the related pay-scales 
shall be determined by the appointing authority subject to the orders issued by the State 
Government from time to time: 

Provided, that the strength shall be determined in consultation with the Municipal 
Corporation. 

(3) Subsequent to any change in Schedule-I, if the pay-scale of an existing employee falls under a 
lower scale, he shall continue to draw his present pay scale till he gets posted in the higher 
pay scale; and if the new pay scale is higher, his pay shall be fixed in the new scale. 
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4. Method of rccruitment.-Subject to the conditions contained in Schedule-II, the posts included in the 
service shall be filled by direct recruitment, promotion or deputation : 

Provided that, under special circumstances on a proposal of the appointing authority the State 
Government may modify the conditions in Schedule-II in respect of any Municipal Corporation. 

5. Eligibility for Direct Recruitment.-In order to be eligible for direct recruitment, a candidate must 
fulfill the following conditions, namely:- 

(!) Age;- For direct recruitment, the lower and upper age limit and relaxation in respect of upper 
age limit shall be the same as fixed by the State Government for Government service. 

(2) Educational Qualifications:-The required educational qualifications for direct recruitment 
shall be as specified in column (5) of Schedule-Ill as applied by the State Government for 
Government service. 

(3) Reservation 

(a) In the course of recruitment, the provisions of Chhattisgarh llok Seva (Anusuchit 
Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhada Vargon Ke Liye Arakshan) 
Adhiniyam, 1994 (No.21 of 1994) and the directions issued, thereunder by the 
General Administrative Department shall be applicable; 

(b) There shall be Thirty percent of the seats reserved for women in terms of 
Chhattisgarh Civil Services (Special Provisions for Appointment in Women) Rules, 
1997; 

(c) While filling up the reserved posts, irrespective of their standing vis-a-vis other 
candidates, candidates belonging to Scheduled Castes, Scheduled Tribes and Other 
Backward Classes (Non-creamy layer) shall be considered for appointment in the 
same order as their names appear in the rank list prepared in terms of rule 12; 

(d) Candidates belonging to the Scheduled Castes, Scheduled Tribes and Other 
Backward Classes(Non-creamy layer) who have been declared suitable by the 
Committee for appointment in the service on the basis of their administrative 
acumen, may be appointed against posts reserved for Scheduled Castes, Scheduled 
Tribes and Other Backward Classes(Non-creamy layer); 

(e) For candidates who are physically challenged, posts will be reserved according to the 
directions of the General Administrative Department. 

6. Ineligibility.—The ineligibility for appointment shall be as follows 

(a) Any attempt by the candidate by any means to solicit support for his candidature; 

(b) A candidate who has been dismissed from service and declared unfit for appointment in future 
by the State Government or a local body; 

(c) One who has been proved guilty in a case involving moral turpitude or who has been 
convicted under the Untouchability (Offenses) Act, 1955 (No.22 of 1955). 

7. Decision regarding Eligibility or Ineligibility.-The decision of the appointing authority regarding the 
eligibility or ineligibility of any candidate shall be final. 

8. The Procedure for Direct Recruitment.-(l) When a post to be filled by direct recruitment falls 
vacant, and the appointing authority feels that the post should be filled up in the interest of the 
Corporation, then the appointing authority shall decide whether the selection of candidates should be 
on the basis of competitive examination or on merit, 

(2) The selection of candidates shall be made either by the Committee or by the Professional 
Examination Board. 

(3) If merit is the basis for selection, the Commissioner shall invite applications within the 
specified time on the prescribed format through advertisements in at least two local regional 
newspapers. 

(4) On receipt of applications, the Commissioner shall scrutinize the applications and prepare a 
list of eligible candidates. 
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(5) The Selection Committee shall prepare a list of candidates on the basis of merit or marks 
obtained in the competitive examination. This list shall have candidates two times the number 
of vacant posts. This list will be submitted to the appointing authority. 

(6) The appointing authority shall approve the selection list and thereafter publish it and such list 
shall be valid for appointments in the Corporation for a period of one year from the date of its 
publication; 

Provided that, the State Government may extend the validity of the list by a ftirther 
period of six months. 

(7) The appointing authority shall make appointments in the same order as the names of the 
candidates appear in the selection list. 

(8) The mere inclusion of the name of a candidate in the selection list does not provide him with a 
guarantee of appointment unless the appointing authority after such investigation as he deems 
proper is satisfied that the candidate is suitable for appointment. 

(9) Selection for Direct Recruitment through Professional Examination Board.-Notwithstanding 
anything contained in these rules, the Corporation may choose to select candidates for direct 
recruitment through the Chhattisgarh Professional Examination Board. On approval by the 
Mayor-in-Council, the Commissioner shall write to the Professional Examination Board and 
on receipt of their selection list, he shall make appointments in the descending order of merit, 
and in respect of posts falling under clause (iii) in sub-section (1) of Section 58, prior 
approval of the State Government shall be obtained: 

Provided, that the Corporation may, after due consultation with the State 
Government, engage another agency for selection. 

(10) The services of employees belonging to dying cadre shall continue till their retirement and the 
procedure of promotion shall remain as applicable for that post. 

9. Absorption.—The Committee shall closely scrutinize all cases for absorption. Recommendation of the 
Promotion/ Direct Recruitment Committee shall be obtained after they have scrutinized the cases. 
Absorption may be done only after approval of Mayor-in-Council, subject to the pay scale and the 
educational qualifications being the same. Nevertheless, in respect of posts falling under clause (iii) in 
sub-section (1) of Section 58, prior approval of the State Government shall be duly obtained. 

10. Probation- — (1) A person appointed through direct recruitment on any post shall be kept on 
probation for a period of two years. 

(2) The appointing authority may, on adequate grounds, extend the period of probation by a term 
not exceeding one year. 

(3) The person on probation shall undergo such training and clear such examinations as the State 
Government may by general or special order lay down from time to time. 

(4) If at any time during the period of probation or at the end of probation it is found that the 
person on probation has not fully utilized the opportunity presented to him or that he has not 
attained the level as was expected of him or that he is not fit for the post he occupies or if he 
is otherwise found to be unfit, he may be dismissed from service without any departmental 
inquiry. 

(5) A person who has been dismissed from service during probation or at the end of it, shall not 
be entitled to any compensation from the Corporation or the Government. 

11. Promotion. — (1) Subject to the provisions contained in rule 4, the Committee specified in 
Schedule-IV shall select candidates for promotion to such posts as are specified in column (2) of 
Schedule-IV. 

(2) When a post meant to be filled through promotion falls vacant, and in the opinion of the 
appointing authority it is necessary in the interest of the Corporation to fill up the vacant post, 
then the Commissioner shall according to column (3) of Schedule-IV prepare a seniority list 
of officers /employees, their character record, details of awards/punishment given to such 
employees and present it to the Committee specified ifi Schedule -IV. 

(3) Subject to the provisions contained in sub-rule (4), the Committee shall consider the case of 
all such employees who have as on the first day of January of that year, completed the number 
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of years of service (whether on deputation or on original posting) on the posts specified in 
column (3) of Schedule-Ill to which the promotion is to be made, as specified in column (4) 
of Schedule-IV and who according to the provisions contained in sub-rule (4) deserve 
consideration: 

Provided, that a junior person shall not get precedence over his senior only on the 
ground that he has completed the required length of service. 

(4) (a) In the case of Grade-I Officers, the selection of eligible candidates for promotion 
shall be made on merit-cum-seniority basis, and in the case of Grade-II, Grade-Ill 
and Grade-IV officers and employees, it shall be made on the basis of seniority 
subject to fitness. 

(b) The reservation and consideration for candidates belonging to Scheduled Castes, 
Scheduled Tribes and Other Backward Classes (Non-creamy layer) shall be in 
accordance with the rules framed by the State Government or the instructions in this 
regard issued from time to time. 

(5) The Committee shall prepare a list of persons who fulfill the conditions laid down in sub-rule 
(3) and who in the opinion of the Committee are suitable for promotion. This list shall be 
sufficient to fill the vacancies expected to be created due to retirement and promotion for a 
period of one year from the date of preparation of the selection list. 

(6) Name of the persons included in the list shall be in the order of seniority for posts specified in 
column (3) of Schedule-IV, 

(7) The Committee shall forward the selection list to the appointing authority within one week of 
the meeting of the Committee. 

(8) Appointment by promotion shall be made by the appointing authority in the same order as in 
which their names appear in the list: 

Provided, that if the appointing authority is not satisfied with the inclusion of any 
name in the list, such name may be deleted after giving in writing sufficient and clear reasons. 

(9) The proposal for appointment through direct recruitment/promotion shall be sent through the 
Directorate. The Directorate shall put up the proposal before the State Government within a 
period of fifteen days. 

12. Seniority.—The seniority of a person working on a post of the Corporation shall be determined 
according to the date of his joining service. However, if two or more persons join service on the same 
date, the seniority between them shall be determined in accordance with the rules in this regard for 
State Government employees and the instructions in this regard issued from time to time. A person on 
probation, who could not be regularized in service after completion of his probation for any reason 
whatsoever, shall be placed below the other probationers who have been regularized before him. 

13. No order shall be issued in respect of posts that require approval of the Government, till such approval 
is obtained. If an order is issued, such order will be treated as automatically void, 

14. Age of Superannuation.—The superannuation age of the employees of the Corporation shall be the 
same as that of the Government employees. 

15. Other Conditions of Service. — (1) The Corporation shall be competent to determine the 
procedure and method under which the medical care, provident fund and pension may be decided. 
Other conditions of service not specified in these rules shall be the same as applicable from time to 
time to Government employees of equivalent grade. 

(2) Notwithstanding anything contained in sub-rule (1) the following rules as amended from time 
to time, applicable to Government employees shall also apply to the Corporation employees, 
namely :- 

(a) Chhattisgarh Fundamental Rules (Vol. I & II) 
(b) Chhattisgarh Travel Allowance Rules 
(c) Chhattisgarh Civil Service (Leave) Rules, 2010 
(d) Chhattisgarh Civil Service (Conduct) Rules, 1965 
(e) Chhattisgarh Civil Service (Classification, Control and Appeal) Rules, 1966 
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16. Transfer.—The State Government may transfer an employee of the Corporation to another 
Corporation, subject to the provisions contained in Section 58 of the Act. 

17. Interpretation.—If a question arises with respect to the interpretation of these rules, it shall be 
referred to the State Government and the decision of the State Government shall be final. 

18. Relaxation.—Nothing contained in these rules will be taken to mean that they restrict the reasonable 
and just power of the appointing authority in the case of any person to whom these rules apply, 
provided however that before any such action the prior approval of the State Government shall be 
essential. The State Government shall have the power of relaxation. 

19. Repeal and Savings.—Subject to rule 13, any rule that was in force just before these rules came into 
force shall, in respect of the subjects dealt with herein, hereby stand repealed: 

Provided that any order issued or any action taken under the rules so repealed shall be deemed 
to be order issued or action taken under these rules. 

By order and in the name of the Government of Chhattisgarh, 
R. EKKA, Deputy Secretary. 
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SCHEDULE-I 
(See rule 3) 

S. No. Name of the Post 
included in the Service 

Pay Scale Pay Band 
and Grade Pay 

Appointing Authority Remarks 

(1) (2) (3) (4) (5) 

I. Commissioner As determined by 
the Government 

1. Posting on deputation will be 
made by the Government. 

2. Mayor in Council 

3. Commissioner, Municipal 
Corporation 

2. Additional 
Commissioner 

15600-39100+7600 

3. Deputy Commissioner 15600-39100+6600 

4. Zone Commissioner 15600-39100+5400 

5. Corporation Secretary 15600-39100+5400 

6. Law Officer 15600-39100+5400 

7. Social Welfare Officer 15600-39100+5400 

8. Office Superintendent 9300-34800+4300 

9. Assistant Office 
Superintendent/ 
Assistant Grade-I 

5200-20200+2800 

10. Accountant 5200-20200+2400 

11. Assistant Grade-II 5200-20200+2400 

12. Assistant Grade-Ill 5200-20200+1900 

13. Record Keeper 5200-20200+2400 

14. Daftari 4750-7440+1400 

15. Peon 4750-7440+1300 

16. Stenographer Grade-I 9300-34800+4400 

17. Stenographer Grade-II 9300-34800+4300 

18. Stenographer Grade-Ill . 5200-20200+2800 

19. Steno typist 5200-20200+1900 

20. Programmer 

(e-Govemance Officer) 

15600-39100+5400 

21. Assistant Programmer 
(MIS Associate) 

9300-34800+4300 

22. Technical Assistant 
(G1S Associate) 

5200-20200+2200 

23. Public Relations 
Officer (PRO) 

15600-39100+5400 

24. Assistant Public 
Relations Officer 

9300-34800+4200 
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(1) (2) (3) (4) (5) 

25. Public Relations 
Assistant 

5200-20200+2200 

26. Chief Accounts Officer 15600-39100+6600 

27. Accounts Officer 15600-39100+5400 

28. Assistant Accounts 
Officer 

9300-34800+4300 

29. Chief Engineer 37400-67000+8700 

30. Supertending Engineer 15600-39100+7600 

31. Executive Engineer 15600-39100+6600 ■ 

32. Assistant Engineer 15600-39100+5400 

33. Sub-Engineer 9300-34800+4200 

34. Draftsman 9300-34800+4200 

35. Assistant Draftsman 5200-20200+2400 

36. Timekeeper / Works 
Assistant 

5200-20200+1900 

37. Chemist 9300-34800+4200 

38. Mechanic 5200-20200+2400 

39. Driver 5200-20200+1900 

40. Electrician / Head 
Mistry 

5200-20200+1900 

41. Fitter 5200-20200+1900 

42. Pump Operator / Pump 
Attendant/ Pump 
Assistant 

5200-20200+1900 

43. Plumber 5200-20200+1900 

44. Town Planner 15600-39100+6600 

45. Assistant Town Planner 15600-39100+5400 

46. Health Officer 
(M.B.B.S) 

15600-39100+5400 

47. Health Officer (Non 
M.B.B.S) 

15600-39100+5400 

48. Assistant Health 
Officer (M.B.B.S) 

15600-39100+5400 

49. Chief Sanitary 
Inspector 

9300-34800+4400 

50. Senior Sanitary 
Inspector 

9300-34800+4200 

51. Sanitary Inspector 5200-20200+2800 
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(1) (2) (3) (4) (5) 

52. Sanitary Supervisor / 
Sanitary Daroga 

5200-20200+1900 

53. Ayurveda Medical 
Officer 

15600-39100+5400 

54. Revenue Officer / 
Estate Officer 

15600-39100+5400 

55. Assistant Revenue 
Officer 

9300-34800+4200 

56. Property Tax Officer 9300-34800+4400 

57. Revenue Inspector 5200-20200+2800 ■ 

58. Revenue Sub-inspector 5200-20200+2200 

59. Assistant Revenue 
Inspector 

5200-20200+1900 

60. Garden Officer 15600-39100+5400 

61. Garden Superitending/ 
Garden Supervisor 

9300-34800+4300 

62. Gardener 4750-7440+1300 

63. Senior Swimming 
Trainer 

5200-20200+2800 

64. Junior Swimming 
Trainer 

5200-20200+1900 

65. Principal 15600-39100+5400 

66. Lecturer 9300-34800+4300 

67. Upper Grade Teacher 9300-34800+4200 

68. Physical Instructor 9300-34800+4200 

69. Assistant Teacher 5200-20200+1900 

70. Laboratory Assistant 5200-20200+1800 

71. Librarian 5200-20200+1900 

72. Garden Inspector 5200-20200+2800 

73. Patwari 5200-20200+2400 

74. Building Inspector 9300-34800+4200 

75. Community Organizer 9300-34800+4200 

76. Environment Officer 15600-39400+5400 

77. Assistant Environment 
Officer 

9300-34800+4300 

Note- (1) The strength of sanctioned posts in any cadre shall be according to the set-up approved by the 
Government. 
(2) Post falling under pay band 9300-34800+4400 grade pay and above shall be under the authority of 
the Mayor-in-Council. 
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SCHEDULE-II 
(See rule 4) 

S. No. Name of the post 
included in the Service 

Percentage of number of duty post shall be filled in Remarks 

by Direct 
Recruitment 
[See rule 
8(1)] 

By 
Promotion 
[See rule 

IKD] 

Persons from Other 
Services by transfer 
or on deputation (See 
rule 16) 

0) (2) (3) (4) (5) (6) 

1. Commissioner IAS Officer by 
transfer or SAS 
Officer by deputation 
or other service 
officer by deputation 

■ 

2. Additional 
Commissioner 

100% 

Officers of SAS/ 
departmental / 
Municipal Service 

3. Deputy Commissioner 75% 25% 

Officers of SAS/ 
departmental / 
Municipal Service 

4. Zone Commissioner Officers of SAS/ 
departmental 
/Municipal Service 

5. Corporation Secretary - 100% - 

6. Law Officer 100% - - 

7. Social Welfare Officer 100% - - 

8. Office Superintendent - 100% - 

9. Assistant Office 
Superintendent / 
Assistant Grade-I 

' 

100% 

10. Accountant - 100% - 

11. Assistant Grade-I 1 - 100% - 

12. Assistant Grade-Ill 75% 25% - 

13. Record Keeper - 100% - 

14. Daftari - 100% - 

15. Peon 100% - - 

16. Stenographer Grade-1 - 100% - 

17. Stenographer Grade -11 100% .. 

18. Stenographer Grade -III 67% 33% - - 
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(1) (2) (3) (4) (5) (6) 

19. Steno typist 100% - - 

20. Programmer (e- 
Govemance Officer) 

50% 50% - 

21. Assistant Programmer 
(MIS Associate) 

100% - - 

22. Technical Assistant 
(GIS Associate) 

100% - - 

23. Public Relations 
Officer (PRO) 

50% 50% - 

24. Assistant Public 
Relations Officer 

50% 50% - 

25. Public Relations 
Assistant 

100% - - 

26. Chief Accounts Officer - 100% - 

27. Accounts Officer 100% If posts cannot be 
filled, posting from 
other services shall 
be done 

28. Assistant Accounts 
Officer 

75% 25% - 

29. Chief Engineer 100% If posts cannot be 
filled, posting from 
other services shall 
be done 

30. Superintending 
Engineer 

100% If posts cannot be 
filled posting from 
other services shall 
be done 

31. Executive Engineer 100% If posts cannot be 
filled posting from 
other services shall 
be done 

32. Assistant Engineer - 73% 27% 

33. Sub Engineer 95% 5% If posts cannot be 
filled, posting from 
other services shall 
be done 

34. Draftsman - 100% - 

35. Assistant Draftsman 100% - - 

36. Timekeeper / Works 
Assistant 

100% - - 

37. Chemist 100% - - 
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(1) (2) (3) (4) (5) (6) 

38. Mechanic 100% - - 

39. Driver 100% - - 

40. Electrician / Head 
Mistry 

100% - - 

41. Fitter 100% - - 

42. Pump Operator / Pump 
Attendant 

100% - - 

43. Pump Assistant 100% - - 

44. Plumber 100% - - , 

45. Town Planner 100% If posts cannot be 
filled, posting from 
other services shall 
be done 

46. Assistant Town Planner 50% - 50% 

47. Health Officer - 100% - 

48. Assistant Health 
Officer 

100% - - 

49. Chief Sanitary 
Inspector 

- 100% - 

50. Senior Sanitary 
Inspector 

- 100% - 

51. Sanitary Inspector 50% 50% If posts cannot be 
filled posting from 
other services shall 
be done 

52. Sanitary Supervisor / 
Sanitary Daroga 

100% - - 

53. Ayurveda Medical 
Officer 

100% - - 

54. Revenue Officer / 
Estate Officer 

100% If posts cannot be 
filled posting from 
other services shall 
be done 

55. Assistant Revenue 
Officer 

100% If posts cannot be 
filled posting from 
other services shall 
be done 

56. Property Tax Officer 100% If posts cannot be 
filled posting from 
other services shall 
be done 

57. Revenue Inspector 50% 50% - 
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58. Revenue Sub-inspector 100% If posts cannot be 
filled posting from 
other services shall 
be done 

59. Assistant Revenue 
Inspector 

75% 25% - 

60. Garden Officer 100% If posts cannot be 
filled posting from 
other services shall 
be done 

61. Garden Superintendent/ 
Garden Supervisor 

- 100% - 

62. Gardener 100% - - 

63. Senior Swimming 
Trainer 

100% If posts cannot be 
filled posting from 
other services shall 
be done 

64. Junior Swimming 
Trainer 

100% - - 

65. Principal 100% If posts cannot be 
filled posting from 
other services shall 
be done 

66. Lecturer 100% If posts cannot be 
filled posting from 
other services shall 
be done 

67. Upper Grade Teacher 100% If posts cannot be 
filled posting from 
other services shall 
be done 

68. Physical Instructor 100% - - 

69. Assistant Teacher 100% - - 

70. Laboratory Assistant 100% - - 

71. Librarian 100% - - 

72. Building Inspector 100% - - 

73. Garden Inspector 100% - - 

74. Patwari 100% - - 

75. Community Organizer 100% - - 

76. Environment Officer - 100% • - 

77. Assistant Environment 
Officer 

100% - - 
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SCHEDULE-III 
(See rule 5) 

SI. No. Name of the 
post 

Minimum 
age limit 

Maximum age limit Prescribed educational requirements 

0) (2) (3) (4) (5) 

1. Law Officer 21 years 30 Years (35 years 
for domicile resident 

of Chhattisgarh) 

Degree in Law from a recognized 
University 

2. Social Welfare 
Officer 

..do.. ..do.. Post Graduate Degree in MSW from a 
recognized University 

3. Assistant 
Grade- III 

18 years ..do.. (1) Passed (10+2). Examination from 
any recognized Board, 

OR 

Passed old Higher Secondary 
Examination with First year 
examination of Graduation Course 
from any recognized University. 

(2) One year Diploma /Certificate in 
Data Entry Operator/ Programming 
from any recognized institute. 

(3) In Hindi Computer Typing 5,000 
(Key) depression speed per hour 
(efficiency test for speed shall be 
taken). 

4. Peon ..do.. ..do.. Passed in Eighth Standard 

5. Stenographer 
Grade-Ill 

..do.. ..do.. (1) Passed (10+2) Examination from 
any recognized Board, 

OR 

Passed old Higher Secondary 
Examination with First year 
examination of Graduation Course 
from any recognized University. 

(2) From any recognized 
Board/Institute/Stenography 
(Shorthand) Typing Council 

(a) For Stenographer (Hindi)- 
Passed Hindi Stenography 
(Shorthand) Certificate Examination 
and 100 words per minute speed in 
Stenography (Shorthand) 
(efficiency test for speed shall be 
taken). 

(b) For Stenographer (English- 
Passed English Stenography 
(Shorthand) Certificate 
Examination and 100 words per 
minute speed in Stenography 
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SCHEDULE-H! 
(See rule 5) 

(1) (2) (3) (4) (5) 

(Shorthand) (efficiency test for 
speed shall be taken). 

(c) For Bilingual Stenographer- 
Passed Certificate Course of Hindi 
and English Stenography 
(Shorthand) as specified in clause 
(a) and (b) above and 100 words per 
minute speed in Stenography 
(Shorthand) (efficiency test for 
speed shall be taken). 

(3) One year Diploma /Certificate in 
Data Entry Operator/ Programming 
from any recognized institute and 
speed of data entry 10,000 (Key) 
depression per hour (efficiency test 
for speed shall taken) 

6. Steno typist ..do.. ..do.. (1) Passed (10+2) Examination from any 
recognized Board, 

OR 

Passed old Higher Secondary 
Examination with First year 
examination of Graduation Course from 
any recognized University. 

(2) 60 words per minute Speed in Hindi 
Stenography (Shorthand) 
(efficiency test for speed shall be 
taken). 

(3) One year Diploma /Certificate in Data 
Entry Operator/ Programming from 
any recognized institute and speed 
of data entry 5,000 (Key) 
depression per hour (efficiency test 
for speed shall be taken). 

7. Programmer 
(e-Govemance 
Officer) 

..do.. ..do.. First Class or equivalent grade in 
B.E./B.Tech / IT or Computer Science or 
Information Technology OR MCA /MSc 
/PG Degree in IT / Computer Science 
/Information Technology 

8. Assistant 
Programmer 
(MIS 
Associate) 

21 years ..do.. First Class in BE / B.Tech / BSc (Engg) 
or Degree with 60% or equivalent grade 

OR 

MCA / MCM / PG in IT / Physics / 
Mathematics / Statistics / Operation 
Research / Economics / M.Sc Computer 
Science with First Class / M.A or 
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(1) (2) (3) (4) (5) 

Graduation with 60% or equivalent 
grade. 

OR 

BCA / BCM / Degree in IT, Physics / 
Mathematics /Statistics /Operation 
Research / Economics / B.Sc / B.A 
Computer Science / PG Diploma in 
Computer Application or minimum 
percentage marks or equivalent grade. 

9. Technical 
Assistant (GIS 
Associate) 

..do.. ..do.. (a) Engineering Technology /Non- 
Engineering:- Secopd Class Diploma in 
the relevant subject from any recognized 
Polytechnic Institute; 

OR 

Competency Certificate in the relevant 
trade from Industrial Training Institute 
and minimum five years of work 
experience; 

OR 

(b) Science:- Graduation Degree, Second 
Class from any recognized institute. 

10. Public 
Relations 
Officer (PRO) 

..do.. ..do.. 1. PG Degree from any recognized 
University; 

2. Diploma in Photography from any 
recognized institute. 

3. Degree / Diploma in Journalism with 
3 years of working experience. 

11. Assistant 
Public 
Relations 
Officer (PRO) 

..do.. ..do.. 1. PG Degree from any recognized 
University; 

2. Diploma in Photography from any 
recognized institute. 

3. ■ Degree / Diploma in Journalism with 
3 years of working experience. 

12. Public 
Relations 
Assistant 

18 years ..do.. 1. PG Degree from any recognized 
University; 

2. Diploma in Photography from any 
recognized institute. 

13. Assistant 
Accounts 
Officer 

21 years ..do.. Commerce Graduation degree from any 
recognized University and PGDCA 

14. Sub-Engineer ..do.. ..do.. Three-years Diploma or equivalent 
qualification from any recognized 
University in Civil / Mechanical / 
Electrical 

OR 
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(1) (2) (3) (4) (5) 

BD Degree from any recognized 
University 

15. Assistant 
Draftsman 

18 years ..do.. Diploma in Architecture OR 

Certificate from ITI in Civil Engineering 
in Draftsmanship OR 

Certificate in Professional Survey 
(Surveyor Trade Certificate) OR 

Apprentice Certificate from Industrial 
Council of Vocation Training (Three 
years) 

16. Timekeeper 
/Works 
Assistant 

..do.. ..do.. (1) Should have' passed Higher 
Secondary Examination from recognized 
Board. 

(2)Diploma in Tracer course from 
recognized Polytechnic Institute. 

17. Chemist ..do.. ..do.. B.Sc. degree from any recognized 
University 

18. Mechanic ..do.. ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 
Board. 

(2) Certificate from any recognized ITI in 
Motor Mechanic trade. 

19. Driver ..do.. ..do.. (1) Should have passed 8th standard from 
recognized Board. 

(2) Should have Light and Heavy Motor 
License. 

20. Electrician / 
Head Mistiy 

..do.. ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 
Board. 

(2) Certificate of Electrician trade from 
Industrial Training Institute. 

21. Fitter ..do.. ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 
Board. 

(2) Certificate of Fitter trade from 
Industrial Training Institute. 

22. Pump Operator 
/ Pump 
Attendant/ 
Pump Assistant 

..do.. ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 
Board. 

(2) Certificate of Electrician trade from 
Industrial Training Institute. 

23. Plumber ..do.. ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 



36 (36) ISwfaPI? 18 2018 
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Board. 

(2) Certificate of Plumber trade from 
Industrial Training Institute. 

24. Assistant Town 
Planner 

21 years ..do.. PG Degree in Town Planning from any 
recognized University 

25. Assistant 
Health Officer 

..do.. „do.. MBBS degree from any recognized 
University. 

26. Sanitary 
Inspector 

..do.. ..do.. B.Sc. degree in Biology subject from any 
recognized University and Diploma in 
Sanitary Inspector course from any 
recognized institute. 

27. Sanitary 
Supervisor / 
Sanitary 
Daroga 

18 years ..do.. Should have passed Higher Secondary 
Examination with Science subject from 
recognized Board. 

28. Ayurveda 
Medical Officer 

21 years ..do.. BAMS Degree from any recognized 
University 

29. Revenue 
Inspector 

..do.. ..do.. PG Degree from any recognized 
University and Degree or Diploma in 
Computer Application from any 
recognized Institute 

30. Assistant 
Revenue 
Inspector 

18 years ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 
Board. 

(2) Should have Degree/ diploma in 
Computer Application from any 
recognized institute. 

31. Garden 
Superintendent 
/ Garden 
Supervisor 

21 years ..do.. Degree in Horticulture from any 
recognized University of Agriculture 

32. Gardener 18 years ..do.. (1) Should have passed Higher 
Secondary Examination from recognized 
Board. 

(2)Certificate in gardening from any 
recognized institute 

33. Junior 
Swimming 
Trainer 

..do.. ..do.. (1) Should have passed Higher 
Secondary Examination with Science 
from recognized Board. 

(2) Certificate in swimming from Sports 
Authority of India 

34. Physical 
Instructor 

..do.. ..do.. Degree from any recognized University 
with Physical Education as a subject 
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35. Assistant 
Teacher 

..do.. ..do.. Should have passed Higher Secondary 
Examination from recognized Board and 
BTI Training and diploma in Computer 
Application 

36. Laboratory 
Assistant 

..do.. ..do.. Should have passed Higher Secondary 
Examination with Science from 
recognized Board. 

37. Librarian 21 years ..do.. Degree in Library Science from any 
recognized University. 

38. Garden 
Inspector 

..do.. ..do.. Degree in Gardening from any 
recognized Agriculture University. 

39. Patwari 18 years ..do.. Should have passed Higher Secondary 
Examination from recognized Board and 
Certificate in Computer Application from 
any recognized Institute. 

40. Building 
Inspector 

..do.. ..do.. Diploma in Civil Engineering from any 
recognized institute 

41. Community 
Organizer 

21 years ..do.. Graduation Degree from any recognized 
University 

42. Assistant 
Environment 
Officer 

..do.. ..do.. B.Tech Degree in Environment from any 
recognized University 
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SCHEDULE-IV 
(See rule 11) 

S. No. Post to which promotion will 
be made 

Post from which promotion 
will be made 

Minimum years of service in 
post at column (3) for 

promotion to post in column 
(2) 

0) (2) (3) (4) 

1. Deputy Commissioner Secretary, Corporation / 
Revenue Officer 

5 years of work experience 

2. Corporation Secretary Office Superintendent 5 years of work experience 

3. Office Superintendent Assistant Office 
Superintendent/ Assistant 
Grade-I 

5 years of .work experience 

4. Assistant Office 
Superintendent / Assistant 
Grade-1 

Assistant Grade-II / 
Accountant/ Record Keeper 

5 years of work experience 

5. Accountant Assistant Grade-Ill 5 years of work experience, 
and training in Accounts 

6. Assistant Grade-II Assistant Grade-Ill 5 years of work experience 

7. Assistant Grade-Ill Such Class-IV employees who 
have passed Higher Secondary 
Examination 

5 years of work experience 

B. Record Keeper Assistant Grade-Ill 5 years of work experience 

9. Daftari Peon 5 years of work experience 

10. Stenographer Grade-I Stenographer Grade-II 5 years of work experience 

11. Stenographer Grade -II Stenographer Grade-Ill 5 years of work experience 

12. Stenographer Grade-Ill Steno-typist 5 years of work experience 

13. Programmer (e-Govemance 
Officer) 

Assistant Programmer (MIS 
Associate) 

5 years of work experience 

14. Public Relations Officer 
(PRO) 

Assistant PRO 5 years of work experience 

15. Asst. PRO PR Assistant 5 years of work experience 

16. Chief Account Officer Accounts Officer 5 years of work experience 

17. Accounts Officer Assistant Accounts Officer 5 years of work experience 

18. Assistant Accounts Officer Accountant 5 years of work experience 

19. Chief Engineer Superintending Engineer 5 years of work experience 

20. Superintending Engineer Executive Engineer (Civil / 
Mechanical / Electrical) 

5 years of work experience 

21. Executive Engineer Assistant Engineer (Civil / 
Mechanical / Electrical) 

5 years of work experience 
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22. Assistant Engineer Sub Engineer / Draftsman 10 years of work experience 

23. Sub-Engineer Works Assistant / Time Keeper 10 years of work experience 

24. Draftsman Assistant Draftsman 5 years of work experience 

25. Health Officer (M.B.B.S) Assstant Health Officer 
(M.B.B.S) 

5 years of work experience 

26. Health Officer (Non M.B.B.S) Chief Sanitary Inspector 5 years of work experience 

27. Chief Sanitary Inspector Senior Sanitary Inspector 5 years of work experience 

28. Senior Sanitary Inspector Sanitary Inspector 5 years of work experience 

29. Sanitary Inspector Sanitary Supervisor / Safai 
Daroga 

5 years of work experience 
and preference shall be given 
to Diploma holder from 
recognized institution in 
concerned subject. 

30. Revenue Officer / Estate 
Officer 

Assistant Revenue Officer / 
Property Tax Officer 

5 years of work experience 

31. Assistant Revenue Officer Revenue Inspector 5 years of work experience 

32. Property Tax Officer Revenue Inspector 5 years of work experience 

33. Revenue Inspector Revenue Sub-inspector 5 years of work experience 

34. Revenue Sub-Inspector Assistant Revenue Inspector 5 years of work experience 

35. Assistant Revenue Inspector Such Class-lV employees who 
have passed Higher Secondary 
Examination 

5 years of work experience 

36. Garden Officer Garden Superintendent 5 years of work experience 

37. Garden Superintendent Garden Inspector 5 years of work experience 

38. Senior Swimming Trainer Junior Swimming Trainer 5 years of work experience 

39. Principal Lecturer According to the provisions 
prevailing in Education 
department 

40. Lecturer Upper Grade Teacher / Head 
Master 

According to the provisions 
prevailing in Education 
department 

41. Upper Grade Teacher Assistant Teacher According to the provisions 
prevailing in Education 
department 

42. Environment Officer Assistant Environment Officer 5 years of experience as 
Assistant Environment 
Officer 

43. Town Planner Assistant Town Planner 5 years of work experience 
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NOTE - (1) The post of Accountant will first be filled up from Assistant Grade-Ill. Thereafter the post of 
Assistant Grade-II will be filled up from Assistant Grade-JII. Thereafter the posts of Record 
Keeper will be filled up. 

(2) First the posts of Assistant Grade-Ill and thereafter Assistant Revenue Inspector shall be filled 
up through promotion of Class-lV employees. 

Committee for Posts Under Mayor-in-Council / Commissioner 
[See rule 8 (4) and 11(1)] 

Committee For Direct Recruitment And Promotion 

(I) For postings under the authority of the Mayor-in-Council:- 

(1) Commissioner - Chairman 

(2) Head of the department concerned - Member 

(3) Nominee of the Director, 

Urban Administration & Development, 

who shall not be below the rank of 

Deputy Director 

(4) Officer nominated by the Commissioner 

(II) For postings under the authority of the Commissioner:- 

(1) Additional Commissioner or Deputy 

Commissioner 

(2) Head of the department concerned 

(where posts are to be filled up) 

(3) Another Head of Department 

nominated by Commissioner 

(4) Officer nominated by the Commissioner 

Member 

Member Secretary 
and Convener 

Chairman 

Member 

Member 

Member Secretary 
and Convener 

-2018. 


